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1 THE NATIONAL CONTEXT 
England, a country in northwest Europe, is the largest and most populous constituent coun-
try of the United Kingdom of Great Britain and Northern Ireland. The mainland territory of 
England occupies most of the southern two-thirds of the island of Great Britain, comprising 
an area of 130,395 km² (50,346 sq mi). England shares land borders with Scotland to the 
north and Wales to the west. Elsewhere, it is bordered by the North Sea, Irish Sea, Atlantic 
Ocean, and English Channel. The official language is English. The capital city of England is 
London, which is the largest city in the British Isles, capital of the United Kingdom and one 
of the world's Global Cities.  

England ranks as one of the most influential and far-reaching centres of cultural develop-
ment in the world (1). 

Population 
England is both the most populous and the most ethnically diverse nation in the United 
Kingdom with 50,431,700 inhabitants (83.8% of the UK's total). England is one of the most 
densely populated countries in Europe, with 383 people per square kilometre (1). In England 
and Wales, nearly 9 in 10 people live in urban areas. Over a quarter (26 per cent) of the 
population is resident in London and the South East combined. This is despite these two re-
gions together covering less than a tenth of the UK’s land area (2). The UK has a growing 
population with an increase by 7.7 per cent since 1971. Growth has been faster in more re-
cent years, mainly due to migration. Between mid-1991 and mid-2004 the population grew 
by an annual rate of 0.3 per cent and the average growth per year since mid-2001 has been 
0.5 per cent (2). Mid-2005 with 0,6 per cent showed the largest annual rise in numbers since 
1962 (375,100 people).  

Ethnical Diversity and Faith 
Of people living in England, 87.4 per cent gave their country of birth as England or the UK. 
The proportion born outside the EU has increased from 5.3 per cent (1991) to 6.9 per cent 
(2001). London has the lowest proportion of people born in the UK (72.9 per cent) while the 
North East has the highest proportion (97.1 per cent). Around 9% of England's inhabitants 
(29 % of London’s inhabitants!) are non-white in origin (census 2001) (2). There is enor-
mous diversity in religious belief in England, as well as a considerable percentage who pro-
fess no religious belief. Levels of religious observance are declining. Percentages of religion 
as of 2000: Christian 71.6%, Muslim 2.7%, Hindu 1%,other 1.6%, unspecified or none 
23.1%. 

Economy 
The United Kingdom has the fifth largest gross domestic product (GDP) in the world in terms 
of market exchange rates and the sixth largest by purchasing power parity (PPP). It has the 
second largest economy in Europe (after Germany), as well as being a member of the Euro-
pean Union and the G8. The capital London is one of the two largest financial centres in the 
world. The Economy of England is the largest of the four economies of the United Kingdom. 
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Since the 1980s, and particularly under the Government of Margaret Thatcher, many state 
enterprises, which since the 1940s had been nationalised, were privatised. 

The British economy has in recent years seen the longest period of sustained economic 
growth for more than 150 years, and is one of the strongest European Union economies in 
terms of inflation, interest rates and unemployment, all of which remain relatively low. How-
ever, it has one of the highest levels of income inequality within the EU. British GDP is cur-
rently growing at an annual rate of 3% (2006) and is expected to increase in subsequent 
years. Compared to this, the UK HDI (Human Development Index, comparative measure of 
life expectancy, literacy, education, and standards of living) ranks significantly lower in inter-
national comparison (place 18) . 

Economic Sectors in England 
The service sector (financial services, retail, distribution, media and entertainment, educa-
tion, health care, hotels, and restaurants) is now the largest sector in England, accounting by 
far for the largest proportion of GDP and employs around 70% of the working population. 
Since the 1980s the financial services sector has played an increasingly greater role in the 
English economy and the City of London is one of the world's largest financial centres, on a 
par with New York and Tokyo. Another major secondary industry that is growing is the con-
struction industry, fueled by economic growth provided mainly by the growing services, ad-
ministrative and financial sector. Tourism is the 6th largest industry in the UK, contributing 
76 billion pounds to the economy. It employs 6.1% of the working population (2002 figures).  

Manufacturing and primary industries are declining. A period of industrial decline during the 
late 20th century brought the virtual collapse of coal mining and dramatic job losses in iron 
and steel production, shipbuilding, and textile manufacturing. The decline of these industries 
particularly hurt the economies of the north and Midlands, while the south remained rela-
tively prosperous. By the beginning of the 21st century, England's economy was firmly domi-
nated by the service sector, notably banking and other financial services, retail, distribution, 
media and entertainment, education, health care, hotels, and restaurants (3).   
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2 EFFECTS OF AGEING 
Although the population of the UK grew by 8 per cent in the last thirty years (from 55.9 mil-
lion in 1971 to 60.2 million in mid-2005), this change has not occurred evenly across all age 
groups.  

The population of England (and indeed that of Britain as a whole) is 'ageing', with a declining 
percentage of the population under age 16 and a rising one of over 65 (as a result of de-
clines both in fertility rates and in the mortality rate.) The percentage of people under age 
16 fell from 25 per cent in mid-1971 to 19 per cent in mid-2005. Over the same period, the 
percentage aged 65 and over increased from 13 per cent to 16 per cent. Within this age 
group even greater increases were seen for those aged 85 and over. This large increase re-
flects improving survival and the post World War One baby boomers now reaching this age 
group. Over the last three decades, the median age of the UK population rose from 34.1 
years in mid-1971 to 38.8 in mid-2005.  

Population ageing will continue during the first half of this century. The proportion of the 
population aged 65 and over will increase as the large numbers of people born after the 
Second World War and during the 1960s baby boom become older. The proportion of popu-
lation of working age is set to fall as the baby boomers move into retirement and is replaced 
by the smaller numbers of people born in each year since the 1960s (2).  

In 2003 there were 3.3 people of working age for each person of pensionable age in the 
United Kingdom. This figure is expected to fall to 2.3 by 2051. Men aged 65 in 1981 could 
expect on average to live a further 14 years and women a further 18 years. By 2051, men 
aged 65 could expect to live a further 22 years and women a further 24.  

Migration is currently acting against the ageing of the population. The inflow of migrants to 
the United Kingdom exceeded the outflow by just over 1 million people over the whole pe-
riod between 1993 and 2002. Projections are for a continuing net inflow consisting mostly of 
individuals of working age. This would produce lower old age dependency ratios, but the 
long-term effect would be limited if migrants settle and age in this country (2). 

Britain’s countryside has a growing number of older residents and the balance between age 
groups is shifting faster than in urban areas (4). This will have an impact on all aspects of 
life in the country – economic activity, community, and services (5). In the next 25 years the 
number of people age 65+ in rural areas of England will increase by 20 per cent more than 
the average for England as a whole (6).  
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3 ADULT LEARNING POSSIBILITIES 
This is a time of significant change in adult learning in England as new structures and poli-
cies are implemented. While participation in general has risen, there is a continuing divide 
between those who benefit from education and training, and those who do not. This has 
remained an issue despite new government policies aimed to widen participation. There is an 
acknowledgement of the wider aims of education, to promote social inclusion. A ‘learning 
society’ is now seen as a desirable social as well as an economic goal and there is greater 
emphasis on widening participation in all forms of learning provision (7).  

However, the emphasis has shifted towards learning that is geared towards vocational out-
comes and has lead to reduced funding for more informal learning. At the same time Gov-
ernment is developing policies to promote older workers staying in employment longer and 
encouraging people who have left employment early to return to the workplace to counter 
the impact of our ageing population (Opportunity Age, 2006). There are currently dire warn-
ings of adult education being in crisis and this is particularly relevant to this report as it po-
tentially impacts on those areas of transgenerational learning that are most important in de-
veloping understanding across the generations, citizenship and social cohesion. 

Government Management 
In England, the Secretary of State for Education and Skills and the Department for Education 
and Skills (DfES) are responsible for the broad direction of policy, while the Learning and 
Skills Council (LSC) and its local arms are responsible for planning education and training for 
over 16-year-olds in England. 

The key piece of legislation in this sector is the Learning and Skills Act 2000 which radically 
reformed the post-compulsory sector in England and Wales. As a result of the Act, the plan-
ning and funding for all post-compulsory learning below higher education, including that pro-
vided in schools, is integrated into one overarching sector under the auspices of the Learning 
and Skills Council (LSC) in England (8). 

Key elements of current policy include:  

 efforts to maximise initial education attainment  

 basic skills training for adults  

 new forms of learning provision, using modern technologies (e.g. learndirect)  

 engaging a wider range of intermediaries to support participation  

 a willingness to acknowledge and meet the additional costs to providers of attracting, 
recruiting and retaining non-traditional learners.  

Non-Governmental Providers 
The National Institute of Adult Continuing Education (NIACE) is the leading non-
governmental agency serving providers of adult education (managers and policy-makers) in 
England and Wales since 1927 (9). Other important players include employers, voluntary 
organisations and trade unions.  
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Participation 
Most adults in England have a positive attitude to learning. Motivations to learn are mainly 
vocational. Other major motivations are intellectual (to acquire knowledge) and social: to 
meet and interact with others.  

Two in three people (25+) have within the previous three years been involved in some form 
of learning activity (10). Learning activity among adults is increasing, however, participation 
is not uniform. Younger people, those with high levels of initial education and those in work 
are far more likely to be engaged in learning than older people, those who left school early, 
and people in lower-skilled manual jobs. There are also significant regional differences.  

Recent skills audits in England highlight a deficit in basic and intermediate skills among a-
dults. Other needs include learning for citizenship, for community regeneration and capacity 
building, and for parenting and family learning (11).  

The challenges that face adult learning for the future include: 

 raising the demand for learning among those who need it most, but are interested in it 
least  

 encouraging a culture of continuous learning and development at all levels  

 ensuring that new initiatives aimed at widening participation are not dominated by cur-
rent learners  

 ensuring that a concentration on qualifications does not distort funding and provision  

 maintaining a commitment to social inclusion and the wider purposes of learning in the 
face of institutional inertia and conservatism  

 ensuring that the lifelong learning agenda includes people of all ages (7). 

Further Education Establishments 
Further education in England is full-time and part-time education, outside the higher educa-
tion sector, for persons over compulsory school age (sixteen years), including vocational, 
academic, social, physical and recreational courses. People use further education to study 
academic subjects and explore recreational activities as well as to develop and upgrade work 
skills. There is no nationally prescribed curriculum for FE (12). Adults in England can choose 
from a wide variety of learning opportunities (13).  

U3A 
The Third Age Trust is the national representative body for the Universities of Third Age 
(U3As) local all over the UK.  U3As are self-help, self-managed lifelong learning co-
operatives for older people no longer in full time work, providing opportunities for their 
members to share learning experiences in a wide range of interest groups (14). 

Open University 
The Open University (OU) is the United Kingdom's only university dedicated to distance lear-
ning and one of the largest universities in Europe, with around 150,000 undergraduate and 
more than 30,000 postgraduate students. Most OU courses are available throughout Europe 
and some in other parts of the world. More than 25,000 OU students live outside the UK 
(15). Open University courses generally have no entry requirements, and no upper age limit. 
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Courses range from short courses for people who have never studied before to specialist 
courses aimed at postgraduates. 

UK Online Centres 
UK online centres started out in 2001 when the Department for Education and Skills (DfES) 
identified the growing gap between those with a PC and those without. UK online centres 
aim to provide everyone in the UK with access to computers near to where they live, as well 
as help and advice on using them. Over 6000 centres are located in libraries, community 
centres and schools (16). 

National Extension College 
The National Extension College (NEC) is a not for profit trust dedicated to widening access to 
education for adults through distance learning and a fully accredited distance learning pro-
vider. The NEC supports over 10,000 learners a year on over 100 home study courses (17). 

Learndirect 
Learndirect operates a network of more than 800 online learning centres in England and 
Wales, providing access to a range of e-learning opportunities. Learndirect's service focuses 
on working skills and is addressed to individual adults wanting to improve existing skills or to 
learn new ones, and to employers looking for a way to develop the skills of their workforce 
(18). 
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4 POLICY ENVIRONMENT 

National Action Plan against Poverty & Social Exclusion 2007 
The NAP outlines the current position in the UK and the action that the UK will take in the 
years 2006 to 2008 to tackle poverty and increase social inclusion. In terms of intergenera-
tional learning the NAP has a number of key relevant objectives. These are: 

 Ensuring every child gets the best possible start in life to fulfil their potential. 

 Breaking the cycles of deprivation through early years support and education. 

 Supporting parents in providing better outcomes for their children. 

 Increasing the number of older workers by one million. 

 Empowering individuals and communities. 

 Developing more effective joined up policies and services at a local level. 

 Promoting participation in Society and tackling discrimination. 

These provide a set of objective measures that can be addressed through intergenerational 
programmes. For instance intergenerational volunteering schemes that give older volunteers 
the skills and confidence to re-engage in the workplace; mentoring projects where older 
women support young single parent mothers to learn improved parenting skills and projects 
that bring the generations together to gain a sense of shared power and purpose to promote 
participation and engagement. 

Intergenerational Policies & Programmes 
These provide a set of objective measures that can be addressed through intergenerational 
programmes. For instance intergenerational volunteering schemes that give older volunteers 
the skills and confidence to re-engage in the workplace; mentoring projects where older 
women support young single parent mothers to learn improved parenting skills and projects 
that bring the generations together to gain a sense of shared power and purpose to promote 
participation and engagement. 

In its Modernisation Agenda the Government identified four priorities (Active Communities, 
Regeneration and Neighbourhood Renewal, Citizenship and Social Exclusion.) These focus on 
supporting the capacity of individuals and groups in communities to improve their quality of 
life through social capital (19). Putnam describes social capital as the features of a social 
organisation which work to improve the health, wealth and industry of the community (20). 

There is an increasing recognition by national government of the important contribution of 
Intergenerational Work to social cohesion, citizenship and challenging ageism and the need 
to promote positive roles for the young and old in society. There is also an increasing focus 
on joined up government and recognition that intergenerational work provides a mechanism 
to approach policy that is cross sectorial and challenges the traditional silo approach to de-
partmental organisation. This move by Government to promote a more active approach to 
citizenship and ageing is also reflected in ‘Opportunity Age’ (21) which provides the policy 
framework and vision for our ageing society. As for other key documents (e.g. A Sure Start 
for Later Life (22); Strong and prosperous communities - The Local Government Act (23)) it 
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promotes a vision of people being provided integrated support to enable them to be active 
citizens participating across the life course. It also emphasises the importance of encourag-
ing people to remain economically active for longer to balance the age shift in our popula-
tion. 

Other key policy drivers that are promoting intergenerational approaches include: 

 The Third Sector review that has identified cross generational work as a priority to 
promote volunteering and increase social cohesion (24). 

 The Report of the Russell Commission which seeks to promote volunteering and citi-
zenship by young people (25). 

 The recent report by the Government funded programme Volunteering in the Third Age 
which has identified intergenerational volunteering as a priority to promote and de-
velop (26). 

 The research report undertaken on behalf of the Office of the Deputy Prime Minister, 
which identified the potential for intergenerational approaches to promote community 
cohesion (27). 

 Citizenship is now part of the national Curriculum that schools offer and this has en-
couraged schools to look outward in to their communities. 

 An acknowledgement that successful regeneration has to work with people as well as 
buildings. 

 An emphasis on health promotion and health prevention that recognises the contribu-
tion of intergenerational approaches. 

 The development of community safety partnerships that endorse intergenerational ap-
proaches that connect the two groups to reduce antipathy and fear and challenge 
stereotypical views. 

In addition to the above there is strong debate at the present time as to the impact of chan-
ging family structures and how best to promote effective parenting. A consequence of this is 
an increasing recognition of the role of grandparents and older kin and the role of intergen-
erational learning within the family setting and its potential to benefit both the child and the 
older person.  

Alongside this has been a growth of projects that engage older people as mentors and sup-
porters to help to promote achievement particularly for young people who may lack suppor-
tive older adults in their family structures. This reflects the emphasis being placed through 
the Government promoted Local Area Agreements (28) to provide effective support to young 
people at risk and develop healthy communities that value and support all of their members. 
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Sources of Investment & Funding 
According to a Survey about Funding of IP recently carried out by the Beth Johnson Founda-
tion (29), the main funding streams are:  

 Trust Funding 

 Funding from Local Authorities 

 Partnership Funding (Organisations undertook projects with partner organisations. The 
partner organisations (co-)financed the projects) 

 Own Contribution (Organisations funded the projects from their own resources) 

Most Organisations received funding from different funding streams and used significant a-
mounts of their own financial resources to run intergenerational projects. 

The Survey showed that at a time when IP has become a political priority funding is still dif-
ficult and a main concern for organisations.  

There is a lack of long term funding which would secure the sustainability of projects.   

Besides other resources, IP only existed to the extent found because of the engagement of 
the project leaders and with the help of volunteers. Also, a great deal of creativity was re-
quired by the practitioners to work with very small funds. 
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5 INTERGENERATIONAL LEARNING 
ACTIVITIES 

General Status of Intergenerational Programmes 
Within the UK there is a strong recognition of the potential for mutual learning and support 
and for the need to provide more contact between the generations.  

Within the last decade, a considerable amount of Intergenerational Activity has been under-
taken and a feature of this is that projects are increasingly evaluating and disseminating 
their findings to a wider audience. To date the interest by the academic community has been 
limited. 

A major factor in the development of many Intergenerational programmes has been the in-
creasing recognition of the need to develop volunteering opportunities for older people, both 
to strengthen current social provision and in recognition of the value to older people and 
their communities of them being engaged in life-long learning processes and the resource 
that they represent.  

However, the conceptual understanding of why this is important, how it operates and what it 
can achieve is still in its infancy.  

Examples of Projects 
There is a wide range of activities and programmes in England. Whilst there is an increasing 
common agreement of the definition of intergenerational work these are still many examples 
of projects undertaking intergenerational work without recognising that this is what they are 
doing. Intergenerational practice in England is characterised by many different approaches 
using a wide variety of learning methods. 

The following examples are chosen to reflect the main areas of intergenerational learning 
activities in England.  

Networking and Policy – The Centre for Intergenerational Practice (CIP) 
The Centre for Intergenerational Practice (CIP), based at the Beth Johnson Foundation in 
Stoke on Trent, aims to support the development of intergenerational practice throughout 
the UK and to promote an understanding of the potential of intergenerational approaches to 
address social issues. 

The goals of the Centre are to: 

 support those involved - or potentially involved - in intergenerational practice 

 develop the understanding of intergenerational work, and 

influence decision-makers to incorporate intergenerational initiatives into their policies and 
funding guidelines (30).  

Currently the Centre supports a network of 900 associate members, is commissioned by the 
Welsh Assembly Government to develop an Intergenerational Strategy and Centre in Wales 
and has just been identified by the Scottish Assembly as the development partner to work 
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with the Assembly to support the establishment of a Scottish Centre for Intergenerational 
Practice. The Centre provides a wide range of services including: Advice and guidance; publi-
cations; training and conferences; a website and e-bulletins; consultancy and has recently 
developed a UK Approved Provider Standard for Organisations running intergenerational 
programmes. 

Arts – “Magic Me” Intergenerational Arts Projects  
Magic Me is a specialist provider of intergenerational arts projects, using creative activities to 
bring together young and older people for mutual benefit, learning and enjoyment. Each 
project has its own aims in relation to community development and individual participant’s 
personal and skills development. To date, projects have used story-telling, creative writing, 
photography, weaving, drama, dancing, puppetry, carnival, mosaic, ceramics, painting and 
poetry to bring together young and old participants. In 2006, Magic me started a 3 years 
intergenerational programme including 10 arts projects using visual arts, performance and 
digital media (31). 

Community Safety- Young Offenders supporting older People in 
Care Settings  
Over the recent 2 decades, the Young Offenders Institution in Onley, West Midlands, to-
gether with the local community had developed a programme of voluntary placement. The 
young offenders were released on temporary licence to volunteer in local organisations, in-
cluding two day care settings for physically frail elderly people, including those with demen-
tia. A case study proved the mutual benefits of this mode by:  

 facilitating the integration of young inmates back into the community 

 reducing the risk of re-offending 

 enabling the strength of generations to support each other  

 enhancing the ability of young offenders, to raise their self-esteem and self worth 

 reduce the exclusion of older people, with physical frailty and those with dementia 
from mainstream social networks 

 reducing negative stereotyping and discrimination, and develop sustainable pathways 
towards more social cohesiveness (32). 

Reminiscence - British Film Institute: “Screen Dreams” 
bfi Education provides many opportunities for Lifelong Learning relating to film and televi-
sion. Since 2001 bfi Education's Development Officer for Lifelong Learning, Marysia La-
chowicz, has been initiating and running a series of reminiscence events. For an example, 
“Screen Dreams” focuses on valuing the past, creating new memories, sharing old ones and 
bringing youth and experience together. Taking the Screen Dreams exhibition, created in 
collaboration with the Age Exchange Reminiscence Centre in Blackheath South London, the 
bfi aimed to provide a unique set of learning experiences which span generational divides. 
The schools' project related closely to the History and English National Curricula and offered 
opportunities for expressive and creative work in the classroom as well as a unique set of 
interactive experiences for teachers and pupils. The exhibition showed taped interviews and 
written testimonies combined with photographs and memorabilia to evoke strong memories 
of films, cinema going and life in London over the last 70years (33).  
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Grandparents - Mentor UK Drug Prevention Grandparenting Project  
In the UK there are thousands of grandparents who take on full time care of their grandchil-
dren. A significant proportion of the parents of these children have significant drug problems. 
Many children in these situations have witnessed and even assisted parents in managing 
their drug problems. Grandparents often lack knowledge about their rights and responsibili-
ties, have access to very little information, are unaware of sources of help or support and 
often want guidance about the day-to-day practicalities of living with children and young 
people. 

Mentor UK is working in partnership with the Department of Health, Adfam and Grandpar-
ents plus to identify what information, support and advice grandparents raising their grand-
children need in order to protect their grandchildren from drug related harm (34).  

Multicultural Learning and Community Cohesion – “Lime” 
The “Lime” Project aimed to extend understanding about the factors that contribute or in-
hibit intergenerational and multicultural learning. Within this project, several activities were 
developed: 150 participants were involved in workshops of the “Celebration of Family Learn-
ing” action day. Each workshop aimed to celebrate diversity and enable different participants 
to share their experiences with others. The interactive and practical focus of workshops al-
lowed participants of all ages to join in (35).  

Health - PCT Liverpool Intergenerational Active Age Programme 
The Intergenerational Active Ageing Programme, run in the school, encourages both genera-
tions to engage in discussions related to health, healthy foods, services and helps to identify 
older people with skills who wish to pass on to the young.  

Older people are becoming more confident and vocal towards their needs. They are gaining 
information regarding health and other services they wouldn’t have access to normally, and 
are acting on that information by improving their health and physical activity levels and using 
services that they were previously unaware of.  

This programme helps in the reduction of falls and empowers older people with the knowl-
edge and skills to improve quality of life and prevent ill-health. It helps to make them feel 
valued members of the community, and raises awareness of the issues related to younger 
people, which in turn helps with the process of bridging the generation gap, and making 
interacting with younger people a more pleasant experience instead of a fearful one (36). 

Skills Exchange: Young to Old - Sixty Plus Intergenerational Projects 
Starting with the creation of an Intergenerational Mosaic in 1996, Sixty Plus (London) has 
developed and consolidated a range of intergenerational projects. The organisation allows 
young people to provide services to older people by volunteering, the majority of young vol-
unteers work in Reading, Computer and Language Projects. Young people are trained to 
work with people in their own homes. 

The Intergenerational Computer Project aims to increase older people’s access to information 
and communication technologies using the skills and experience of younger volunteers. The 
young people are sent into isolated older people’s homes once a week to provide tailored 
computer coaching.  
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In a multicultural area, the Intergenerational Language Project aims to break barriers to par-
ticipation for older people isolated through a lack of English language skills.  

The Intergenerational Reading Project matches older people who are blind or visually im-
paired with young volunteer readers. The volunteer visits the older person to help with all 
aspects of domestic administration (37).  

Skills Exchange: Old to Young - Intergenerational Mentoring Projects BJF 
The Beth Johnson Foundation successfully ran a number of Intergenerational Mentoring Pro-
jects, starting with the year 7 project from 1999 to 2002. The project aimed to promote edu-
cational, social and health benefits for both younger and older participants. It was designed 
to facilitate the development of a sustainable intergenerational mentoring scheme in local 
schools. In 2002, after an intensive evaluation period, the “Stoke mentoring project” was 
launched for another 3 years. This project addressed the findings of the year 7 project that 
prevention should take place at an earlier stage, during the transition from primary to sec-
ondary school.  

The projects recruited and trained older volunteer mentors to support young people, provid-
ing early intervention to pupils who were experiencing particular difficulties, under- achiev-
ing, and who are at risk of falling behind within the school system.  

The Foundation also worked with an external evaluator to develop guidance materials for 
schools and a tool in order to identify potential mentees and to detail the outcomes they will 
be aiming for. 

The mentoring scheme has now become mainstreamed as a school based initiative in 2 local 
high schools and 5 local primary schools. Training, guidance and evaluation materials have 
been developed to help schools and authorities develop the project locally (38, 39). 

Generations Learning and Playing Together - Go through the Ages 
The oriental strategy game of Go is at least three thousand years old and can be played over 
all ages. The Education Officer of the British Go Association, Peter Wendes, uses Go as  in-
trinsically intergenerational way, introducing Go to children, their teachers and parents, all 
learning together as all are starting from scratch. Highlights over the last five years have 
been Family Learning Days, several workshops for the National Academy for Gifted and Tal-
ented Youth at Warwick University and a Project tour in Japan. Currently, workshops are run 
throughout the UK and Europe, and can cater for up to 100 participants, of any mixture of 
ages, and any intellectual level. There are some 25 tournaments a year, with categories for 
all ages, and 54 Go clubs around the UK where skills can be honed. 

In summary, Go is an ideal intergenerational experience because: 

 It needs only the simplest equipment, which is easy improvise. 

 It uses very simple, non-arbitrary rules. 

 It is easy to handicap, so any two individuals can enjoy a challenge together. 

 It demonstrates the value of mutual respect 

 It develops thinking skills and focus (40). 
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Sports - Crossover Intergenerational Dance Company 
Crossover aims to offer dance performances and workshops by and for intergenerational 
audiences aged 0 to 100 that are physically demanding, artistically challenging, socially in-
clusive and fun. Providing intergenerational dancing experiences, Crossover addresses the 
stereotyping that goes with specific ages and particularly research the movement that can 
accompany these conventions. The company looks at differences and unexpected similari-
ties, promoting the idea that people of different generations can find a common language 
through dance. 

Crossover works with small groups of dancers of widely different ages for a significant and 
regular amount of time. The dancers develop a performance according to their ideas and 
feelings about age, the rehearsals leading to a work-in-progress performance (41). 
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6 CONCLUSIONS 
Within England and the wider UK there is a growing interest in intergenerational practice at 
all levels from community groups to national government. A wide range of intergenerational 
learning opportunities are evidenced including formal skills exchange, transmission of knowl-
edge and history and activities that promote citizenship and social cohesion. The breadth of 
this interest is illustrated by the 900 organisations and individuals who are members of the 
Centre for Intergenerational Practice. 

This interest in IP as an agent for Social Change is reflected in the actions of national gov-
ernment. In Wales and Scotland both governments have made funding available to establish 
national Centres of Intergenerational Practice to partner the Centre in England. Government 
documents make increasing reference to the importance of developing relationships across 
the generations to develop safer, healthier and more cohesive communities and there are 
increasing opportunities to fund activities. 

However, whilst there is a strong framework to support practitioners and an increasing un-
derstanding by policy makers the evidence base for the impact of IP in England still needs to 
be considerably strengthened. Increasingly project staff are writing up and evaluating their 
projects and this is building the literature base. The Approved Provider Standard has estab-
lished a bench mark to begin to measure quality but the development of research studies by 
the academic community to assess the broader and more sustainable impact of the many 
initiatives is still very limited. 

The challenge in the UK is to build on the broad foundation of practice that now exists to 
develop a greater understanding of how IP can be used most effectively to promote systems 
on trans and inter generational learning that have a long term impact on the quality of rela-
tionships and experiences of people in our society. 
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